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COmpeTiTiOn winneRs – Imogen Hairsine, support services 
assistant, Cottingham Adult Education Centre, has won tickets to see Showtime at The Spa.

Bryan marshall, pictured right, senior 
electrical engineer with the infrastructure 
and facilities team, has died aged 59.

Brian, who died on 23 May, had been battling 
leukaemia since 2009 and while he returned to 
work in 2011 and seemed to be returning to full 
health the leukaemia later returned far more 
aggressively. 

Bryan joined the previous authority in 1985 as a 
maintenance engineer in the energy conservation 
unit before being promoted to senior electrical 
engineer working alongside his mechanical 
engineering, building surveying and architectural 
colleagues in delivering the revenue and capital 
building programmes. 

Richard Warnes, principal electrical engineer, said: 
“Bryan was a highly respected senior engineer and 

although a quiet and reserved man, he contributed 
greatly to the many schemes he was involved in 
and to the engineering team as a whole.

“He will be sadly missed.”

Obituary

GOT sOmeThinG TO CeleBRaTe? Send your weddings/retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

CELEbRATING THE jUbILEE: From top, 
housing and public protection support 
services Goole and beverley teams and 
the family support admin team in Goole 
(from left, Caroline Malton, Charlotte 
Cartwright, Terri Hutchinson, Kerry Allan 
and vicky Cox)

If you would like to submit an article 
please contact: 
the.grapevine@ 
eastriding.gov.uk
When emailing, please include the 
title of your story in the ‘subject’ 
line. 

Due to space restrictions, 
submission does not guarantee 
inclusion.

EdItoR  
Charlotte Richardson (01482) 
391443.

PRoduCtIon/dEsIGn  
Richard W Smith (01482) 391445.

dIstRIbutIon quERIEs/
AmEnds 
Kimberley Nichol (01482) 391444.

RECRuItmEnt AdvERtIsInG  
julie Ostler (01482) 391451.

The Grapevine is printed on 
Forest Stewardship Council 
(FSC) accredited paper.

Other formats
If you or someone you know is 
visually impaired or does not use 
English as their first language, please 
contact the press office on (01482) 
391440 to receive The Grapevine in 
an alternative format.

 

The Grapevine is published 
by the communications 
team and the corporate 
design team.

The next issue will be 
published on 9 july.

On the cover this issue: 

SHINE ON: Chairman of 
the council Councillor 
Chad Chadwick with the 
bridlington torchbearers

US
ContACt

Queen 
of hearts
housing and public 
protection support 
services held an 
afternoon tea with 
a difference to raise 
money for the British 
heart Foundation 
and celebrate the Queen’s 
Diamond Jubilee.

The difference being that 
the afternoon tea was in the 
morning. 

Staff made cucumber 
sandwiches and a selection 
of cakes and dressed in 
clothes reflecting the 60 
years of the Queen’s reign 
from the 1950s to the 
present day, raising £240. 

Staff in the family support admin 
team, based at Goole also held a jubilee tea 
party to celebrate the Diamond Jubilee. 

The party on 6 June was held at Goole 
council offices.
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ONCE IN A LIFETIME: Olympic Torchbearer 
passes beverley Minster

STORY
CovER

Blazing a trail  
through the East Riding
It was a once-in-a-lifetime event 

for the East Riding and was 
enjoyed by thousands of people 
across the area.

The Olympic Torch Relay passed through 
the streets of bridlington, beverley, 
brough and Goole on Monday, 18 and 
Tuesday, 19 june. 

The torch reached bridlington on 
Monday afternoon and was greeted by 
thousands of residents and visitors as well 
as Councillor Chad Chadwick, chairman 
of the council.

Around 15,000 people saw the flame 
pass through the town as it took 
in Scarborough Road, Quay Road, 
Hilderthorpe Road and Kingsgate.

After leaving bridlington the torch headed 
for beverley, arriving on Norwood 
before passing through Saturday Market, 
Toll Gavel, Wednesday Market, Lord 
Roberts Road, Champney Road and down 
Keldgate, past beverley Minster.

More than 25,000 people turned out in 
beverley to see the relay and similarly 
large crowds also gathered the next day 
in brough and Goole.

Councillor Stephen parnaby ObE, leader 
of the council, said: “It was a very proud 
moment for the East Riding and I would 
like to congratulate all those inspirational 
torchbearers who carried the flame 
through our area.

“I would also like to thank those staff 
involved in the planning and delivery of 
the two days and am delighted that so 
many people came out and joined in the 
celebrations.

“The Olympic Torch Relay gave the East 
Riding a global platform on which to 
shine and this historical moment will be 
long remembered by everyone in the East 
Riding.”

On Tuesday, Michael Wood, East Riding 
town crier, rallied residents in brough and 
Elloughton ahead of the torch’s arrival in 

the town, at 7.37am on Welton Road.

At 8.29am the torch arrived in its final 
viewing place in the East Riding in Goole, 
where the chairman of the council again 
greeted the flame.

Huge crowds lined the streets as the 
torch passed by Goole College and 
headed down boothferry Road, around 
the town centre and back up to Rawcliffe 
Road, during which time the torch was 
carried by Great britain swimmer, Ellie 
Faulkner.

Darren Stevens, head of culture and 
information and chair of the Olympic 
Torch taskforce, said: “We had planned for 
these two days for over a year and it was 
great to see so many people out enjoying 
the festivities.

“I’m sure residents and visitors to the 
East Riding will look back fondly in years 
to come.” 
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New scheme  
proposals - LGPS 2014
The Local 

Government 
Association 
(LGA) and trade 

unions have announced 
the outcome of their 
negotiations on new Local 
Government Pension 
scheme (LGPs) proposals 
(for England and Wales) 
to take effect from 1 April 
2014.

Unions will consult their 
members over these proposals 
and the LGA will consult 
employers. The Government 
has confirmed that a 
favourable outcome of the 
consultations will enable them 
to move directly to a statutory 
consultation later in the 
autumn to implement these 
proposals.

The main provisions of the 
proposed LGpS 2014 are 
shown below in comparison 
with the current scheme:

LGpS 2014 is a Career Average 
Revalued Earnings (CARE) 
scheme but like the LGpS 
2008 it is still a defined benefit 
scheme. 

Under the CARE scheme, 
each year’s pension build up is 
revalued in line with inflation 
(CpI). 

All pensions in payment or 
built up before April 2014 
will be fully protected. If you 
are currently a contributing 
scheme member your pre-
April 2014 pension will still 
be based on final salary at 
retirement and current normal 
pension age. 

If you still qualify for Rule of 
85 protection then this will 
continue to apply.

A calculation will be made 
for those who were within 
10 years of age 65 in April 
2012 and may be affected by 
changes to the state pension 

age, to ensure that they will 
get a pension at least equal to 
that which they would have 
received in the LGpS 2008.

Contributions will be based 
on actual pay for part-time 
employees.

Those wishing to contribute 
less can elect for the proposed 
50/50 option in the LGpS 
2014 and contribute half the 
contribution set out in the 
new schedule for half the 
pension benefit for the period 
(reflected in the 50/50 option’s 
accrual rate of 1/98th) while 

still retaining the full value of 
other scheme benefits.

Revised contributions 
banding examples

Sarah is a teaching assistant 
earning £14,200 a year, so 
her gross contribution to the 
LGpS 2014 will be 5.8 per cent 
(£68.63 a month).  After tax 
relief her actual contribution 
will be around 4.64 per cent 
(£54.90 a month).

Samir is a part-time refuse 
collector earning £9,000 a year, 
so his gross contribution to the 
LGpS 2014 will be 5.5 per cent 

(£41.25 a month).  After tax 
relief his actual contribution 
will be around 4.4 per cent 
(£33 a month).

jimmy is a head of department 
earning £72,000 a year, so his 
gross contribution to the LGpS 
2014 will be around 9.9 per 
cent (£594 a month).  After tax 
relief, his actual contribution 
will be around 5.94 per cent 
(£356.40 a month).

For further information upon 
the proposals and how they 
will affect you, please see  
www.lgps.org.uk

LGPs 2014 LGPs 2008

basis of pension Career Average Revalued Earnings (CARE) Final Salary (FS)

Accrual Rate 1/49th 1/60th

Revaluation Rate Consumer price Index (CpI) Based on final salary

pensionable pay
pay including non-contractual overtime and 

additional hours for part time staff
pay excluding non-contractual overtime and non-

pensionable additional hours

Employee 
Contribution Rate 
– Average 6.5% in 
both LGpS 2008 
and LGpS 2014

From to Gross Rate From to Gross Rate

Up to £13,500 5.5% Up to £13,500 5.5%

£13,501 £21,000 5.8% £13,501 £15,800 5.8%

£21,001 £34,000 6.5% £15,801 £20,400 5.9%

£34,001 £43,000 6.8% £20,401 £34,000 6.5%

£43,001 £60,000 8.5% £34,001 £45,500 6.8%

£60,001 £85,000 9.9% £45,501 £85,300 7.2%

£85,001 £100,000 10.5% More than £85,300 7.5%

£100,001 £150,000 11.4%

More than £150,000 12.5%

Contribution 
Flexibility

Yes, members can pay 50% contributions for 50% 
of the pension benefit

No

Normal pension 
Age

Equal to the individual member’s state pension 
age (minimum 65)

65

Lump Sum Trade 
Off

Trade £1 of pension for £12 lump sum Trade £1 of pension for £12 lump sum

Death in Service 
Lump Sum

3 x pensionable pay 3 x pensionable pay

Death in Service 
Survivor Benefits

1/160th accrual based on Tier 1 ill health pension 
enhancement

1/160th accrual based on Tier 1 ill health pension 
enhancement

Ill Health provision

Tier 1 – immediate payment with service 
enhanced to normal pension age 

Tier 2 – immediate payment of pension with 25% 
service enhancement to normal pension age 

Tier 3 – temporary payment of pension for up to 
three years

Tier 1 – immediate payment with service 
enhanced to normal pension age (65) 

Tier 2 – immediate payment of pension with 25% 
service enhancement to normal pension age (65) 
Tier 3 – temporary payment of pension for up to 

three years

Indexation of 
pension in payment

CpI CpI  (RpI for pre 2011 increases)

vesting period 2 years 3 months
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Refurbished outdoor learning area opens
pupils and staff at sproatley endowed 
primary school are celebrating the 
opening of their refurbished early years 
outdoor learning area.

The new area includes the installation of 
a gazova (an outdoor classroom) and new 
wetpore flooring with fun designs such as a 
number snake, hopscotch and the alphabet.

Over the last year, a digging area has been 
introduced together with a sensory garden with 
plants to attract mini-beasts.  

The tarmac playground has been imprinted 
with road designs for the children to play on 
with their trikes and scooters.

Councillor Chad Chadwick, chairman of the 
council, officially opened the new play area on 
1 June. 

As part of the official opening, every child also 
released a red balloon with a wish for the world 
attached.

Gillian Barratt, head teacher, said: “The 
children really value our outdoor area and tend 
to get outside as often as they can now.  

“They have enjoyed snow and sunshine in that 
outdoor space, as they love learning through 
play. 

“As well as the usual slides and climbing 
equipment, they have outdoor whiteboards 
to develop their writing, mirrors to see and 
investigate their own reflection and even a 
sensory garden which attracts interesting 
insects. 

“The wonderful new road markings on their 
playground area are the icing on the cake.

“These 
allow the children to whizz 
their tri-cycles around the road and the 
roundabout and even park up in the parking 
spaces. 

“We feel very lucky to have such wonderful 
facilities.”

School pupils in beverley 
have taken part in two 
events recently aimed 
at encouraging them to 

use more sustainable methods 
of transport.

pupils of all ages from St Mary’s 
primary School on Manor Road 
took part in a national Guinness 
world record attempt for the 
longest walking bus. 

The 400 pupils went on a circular 
route near their school carrying 
signs reminding drivers to slow 
down near schools. 

Walking buses are where 
children walk to and from school 
supervised by a few adults. 

The ‘bus’ picks up and drops off 
children along the way.

The giant walking bus is part of 
a national road safety campaign 
organised by brake, the charity for 
road traffic casualties. 

St Mary’s head teacher, Lucy jordan, 
said: “With our school situated so 
close to the centre of beverley, we 
are very aware of the need to do 
everything we can to help keep our 
children as safe as possible.”

The second event saw more 
than 200 year six pupils from 
schools across beverley cycling 
to beverley Leisure Complex for 
activities and information based 
around cycling. 

The pupils were shown basic 
bike maintenance skills and had 
opportunities to try out both 
conventional and specialised 
bikes. 

paul McConnon, senior road 
safety officer, said: “We have 
worked hard to promote 
sustainable travel to school 
for all school pupils. 

“Walking buses are in place 
at many primary schools 
and are a healthy way to 
get to school and help the 
environment too.

“Cycling is another way 
pupils can get to and from 
school which is better for 
the environment as well as 
helping to keep them fit and 
active. 

“We’re keen to promote 
safe cycling to year six pupils 
as they will start secondary 
school in September.”

Beverley pupils  
shown safer ways to travel
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The council recently invited 
representatives from the 
national Farmers Union 
(nFU) – a long standing 
member of the east 
Riding of Yorkshire Rural 
partnership – to address 
officers and members on the 
future of farming in the east 
Riding.

Pete Ashcroft, head of planning 
and development management, 
introducuced Barney Kay, NFU 
North East regional director, 

Ivan Moss, NFU chief planning 
adviser, and Laurie Norris, NFU 
environment and land use adviser, 
and described some of the major 
economic, environmental and 
regulatory trends affecting the 
farming sector and how these are 
influencing decision making by 
farmers at the local level – now 
and in the future.

In the wide ranging discussion 
that followed, a number of 
practical issues were aired from 
planning to environmental 
regulations. 

One recurring theme was the 
pressure on farmers to invest in 
new buildings. 

Alongside efficiency of 
production and the need to 
incorporate new environmental 
technologies, larger buildings 
were increasingly needed simply 
to give stock more living space 
– a direct, but often overlooked, 
result of introducing improved 
animal welfare conditions.

In summing up, Pete thanked 
the guests and underlined the 

importance of developing 
this type of partnership working 
in supporting the local farming 
sector.  

SUppORTING THE LOCAL 
FARMING SECTOR: From left, 
barney Kay, Laurie Norris, Ivan 
Moss and pete Ashcroft

All managers 
both new and 
established 
should attend 

a health and safety 
overview course.  

Health and safety is an 
important part of working 
life and is the responsibility 
of both the individual as well 
as the authority. 

This workshop will give 
you current council safety 
information particularly the 
safety policy and legislative 
requirements, inspection 
of workplace, accident 
reporting and investigation, 
and staff wellbeing.

Health and safety is 
legislative so is part of 
the core section of this 
programme. The next course 
is on 9 july from 9.30am to 
12.30pm at Skirlaugh.

To access this and all 
workshops through the link 
below, then bookmark for 
ease of access in the future:

http://insight.eastriding.
gov.uk/directorates/cr/hr/
traindev/leaderexcel/athways

Leadership for Excellence

Calling all managers and leaders  
Limited places available so book now

Latest management development news

Course title and pathway date time venue

Time Management – Established Manager 27 june 9.30am–1pm Work Link, Learning Resource 
and Conference Centre, 
Eppleworth Road, Cottingham

*Recruitment and Selection – Core 28 june 9.30am–4.30pm Council Chambers, Skirlaugh

Health and Safety Overview – Core 9 july 9.30am–12.30pm Training Room, Skirlaugh

*political Awareness – Core 12 july 9.30am–12.30pm Council Chambers, Skirlaugh

*Report writing and presenting to committees 
– Core

12 july 1–4pm Council Chambers, Skirlaugh

preparing and undertaking workplace 
investigations – Core

20 july 1.30–4.30pm Council Chambers, Skirlaugh

Safer Recruitment and Selection – Core 25 july 9.30am–4.30pm Goole Leisure Centre, Goole

How to manage using effective communication 
– Established Manager

30 july 1.30–4.30pm Council Chambers, Skirlaugh

Managing high performing teams 31 july 1–4pm Council Chambers, Skirlaugh

*Recruitment and Selection – Core 1 Aug 9.30am–4.30pm beverley Leisure Centre

Employee Development Review Training – 
Core

9 Aug 1.30–4.30pm Training Room, Skirlaugh

Managing performance and Capability – Core 14 Aug 9.30am–12.30pm Council Chambers, Skirlaugh

Coaching – Established Manager 14 Aug 2–5pm Council Chambers, Skirlaugh

Managing performance – Established Manager 16 Aug 2–5pm Council Chambers, Skirlaugh

Managing Change – Established Manager 21 Aug 1.30–4.30pm Council Chambers, Skirlaugh

There are only a few places left on some of the above workshops so book now using the link below to view these and 
other workshops available on the Leadership for Excellence Programme.  Bookmark the site for ease of access.
http://insight.eastriding.gov.uk/directorates/cr/hr/traindev/leaderexcel/pathways/        * Lunch is provided

a bright future for local farming

Current training courses
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S 
taff at the council’s hedon 
depot recently received 
a visit from the council’s 
portfolio holder for 

infrastructure, highways and 
emergency planning, Councillor 
Chris matthews.

During the visit, Councillor Matthews 
spoke with staff, was shown around 
the site by john Skidmore, head of 
streetscene services, and Carl Skelton, 
highway maintenance services group 
manager, and also inspected winter 
maintenance vehicles.

Councillor Matthews said: “It is great 
to get out and about and visit some 
of our depots to see first hand how 
the council responds to a range of 
different service needs, including 
winter maintenance and highway 
repairs.

“It was also good to meet our frontline 
staff, who during the current economic 
climate, continue to offer a high-level 
service for our residents.”

john said: 
“Councillor Matthews enjoyed his visit 
to Hedon depot and we were pleased to 
show him the full range of services offered 
from this site and others around the East 
Riding.”

with over 700 staff working 
in different locations 
across the east Riding, the 
newly formed children and 
young people’s support 
and safeguarding service 
has been holding a series 
of “getting to know you” 
events.

The service, which was formed 
in September last year, has seen a 
number of developments which 
have brought together the youth 

support service, early years and 
children’s social care.

The service now has over 700 
staff, eight regulatory services 
which are delivered on 17 sites 
with a combined budget of £50.2 
million.

While the management team have 
been working in a fully integrated 
way since the inception of the 
service, the biggest challenge has 
been trying to replicate it with so 
many staff to reach.

Pam Allen, head of children 
and young people’s support and 
safeguarding services, said: “The 
aim of the sessions were to give 
staff information about the new 
service with the national and 
local drivers for change. The 
atmosphere in each was one of 
harmony and energy.

“The sessions were lively, vibrant 
and full of innovative ideas and 
we reflected on how we had 
already changed some of our 

approaches and practices and 
what the future aspirations 
looked like.

“Staff were also able to catch up 
with colleagues they hadn’t seen 
in a while as well as getting to 
know new workmates.”

The next steps include a refresh 
of practice forums, joint 
induction sessions and a roll-out 
of signs of safety training across 
the whole service.

Children and young people’s support and 
safeguarding service – getting to know you

Portfolio holder’s  
site visit to Hedon 
depot

SITE vISIT: Councillor Chris Matthews 
inspects Hedon depot

07

25 june 2012 | Issue 278



Torch Relay in pictures

Brough and
Goole

Bridlington

Beverley
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east Riding Community Covenant signing

ICT security and  
computer usage policies 2012-2014

Computer usage policy

The ICt computer 
usage policy 
focuses on the 
‘day-to-day’ use of 

computers and information 
systems for all users of the 
council’s It systems.

It covers IT asset management, 
passwords, computer misuse 
and procurement among 
others. All staff should read 
and understand the full policy 
which is available on the 
intranet.

Key messages
• IT services must be informed 

when any IT asset is moved 
or disposed of.

• Staff are responsible for 
the upkeep of the IT asset 
manager.

• IT equipment not detailed 
correctly on the IT asset 
manager will be refused 
access to the council’s 
network and will not be 
supported.

• All IT equipment and 
software must be purchased 
through the directorate IT 
liaison officer (ITLO), arvato 
IT or corporate ICT.

• All passwords must be 
strong and can only be 
shared by exception as 
detailed in the ICT access 
section of the ICT security 
policy.

• All data stored on removable 
media devices must be 
encrypted unless prior 
approval has been granted by 
a director.

• All users must be aware of 
their legal obligations.

• All physical devices 
connected to the council’s 
network must be approved 
by arvato IT or corporate 
ICT.  

• Personal devices must never 
be connected to council 
equipment or the council 
network.

What does this mean for 
me?
The first three key messages 
above all relate to asset 
manager. IT services are 
informed via asset manager 
when an asset is reassigned 
but it is important that you 
are familiar with asset manager 
and how to change details in 
the system. Help and guidance 
is available from within the 
system. Always check that 
the assets assigned to you 
are correct, any that are not 
actually in your possession deal 
with accordingly. An annual 
check is now being carried out 
to ensure asset numbers and 
locations are correct.
When new equipment or 
software is required you must 

go through your ITLO who will 
advise you on the process you 
need to follow.  A list of ITLOs 
is available on the intranet by 
checking the IT liaison page 
if you are unsure of who to 
contact.
There is further advice and 
guidance within the ICT 
security policy regarding how 
to create a strong password. 
This can be found under the 
corporate ICT pages. 
If you need to take documents 
out of the office on either a 
laptop or a USb memory stick 
then they must be encrypted, 
unless prior approval has been 
sought from your director, 

to safeguard the data from 
falling into the wrong hands. 
It doesn’t matter if the data 
doesn’t contain any sensitive 
information it could still be 
reported in the press that 
data had been stolen from the 
council and cause concern to 
the public. If all the devices 
are encrypted nothing can be 
reported other than the loss of 
a laptop.
You must not connect anything 
to the network unless it has 
been approved by arvato IT 
or corporate IT as this could 
cause viruses to be transferred, 
it could also result in data being 
copied onto unsecure devices. 

The east Riding Community 
Covenant will be signed 
and launched at the armed 
Forces Day in Beverley on 
sunday, 1 July 2012.

The covenant will be signed by 
The Hon Susan Cunliffe-Lister, 
Lord Lieutenant of the East 

Riding, and representatives from 
the armed forces, East Riding 
public authorities, the voluntary, 
community and business sectors.  

The covenant will recognise 
the service community in our 
area and will strengthen ties 
and promote understanding and 
awareness amongst the public of 

issues affecting the armed forces.

A key aim of the national Armed 
Forces Covenant, published by 
the Government in 2011, is to 
redress the disadvantages that 
the armed forces community 
may face in comparison to other 
citizens and to recognise the 
sacrifices that they have made.   

Research in the East Riding has 
shown that there are a number 
of areas where help and support 
could be provided for the armed 
services personnel, veterans, and 
their dependants, and an action 
plan is being taken forward to 
help address these in the East 
Riding.
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Coming soon

Book online
hand pick and book your seat for 
any spa event online now at: 
www.thespabridlington.com

40s Day 
saturday, 7 July 
daytime 
entertainment is 
free. doors open 
at 10.30am (11am 
start). Parade 
arrives, with the 
marching bands, 
from 12.30-3pm.

A fun-packed day of nostalgia in 
bridlington brought to the community, 
by the community, including parades and 
marching bands followed by a singing 
extravaganza. 

Schools from the area will be 
presenting songs from the war years in 
the Spa Royal Hall.

Everything is 1940s from the sing-
a-longs to the memorabilia and don’t 
forget to try out the authentic Second 
World War lunches.

Carry on the celebrations with the 
Memphis belle Orchestra at 7.30pm 
(evening door charge applicable).

The Memphis 
belle Swing 
Orchestra 
saturday, 7 July, 
7.30pm, £18.50 adult/ 
£12.50 child

The Memphis belle Swing Orchestra 
first appeared in the blockbuster movie 
Memphis belle in 1990.

The orchestra went on to perform 
at various swing dance events in the 
UK and it became the orchestra of 
choice for the various RAF and military 
museums and re-enactment groups.

Memphis belle perform in the 
uniform of the 8th American Air 
Force (AAR) and play a mixture of 
popular music from Glenn Miller, benny 
Goodman, Artie Shaw, Tommy Dorsey 
and many more.

For further information or to 
book tickets, call The Spa Box Office 
on (01262) 678258 or visit www.
TheSpabridlington.com

toP tIPs Becky Cardwell, waste and recycling officer, offers some handy tips 
for those summer barbeques: 

• Leftover ginger, garlic and 
lemongrass lingering in the 
fridge can be chopped, mixed 
with olive oil and used for 
a simple marinade for king 
prawns, beef, lamb or chicken 
skewers.

• Lemons past their best can 
be squeezed and mixed with 

a sprinkling of sugar and 
sparkling water to make 
refreshing lemonade.

• Add crispness to a wilting 
salad by putting it in a bowl of 
water with some ice cubes.

• Make refreshing lollies 
with leftover fruit juice and 
smoothies by putting them 

into ice lolly moulds.
• Always check barbecued 

chicken is cooked through by 
using a skewer to make sure 
the juices should run clear and 
not pink. If in doubt, cook it 
for longer.

this salsa uses up ripe fruit 
and tomatoes which are 
getting past their best and 
is delicious with summer 
barbeques alongside 
burgers and salads.

Ripe fruit salsa

method

RECIPE

1. Mix the finely chopped fruit with the spring 
onions, tomatoes, olive oil, chutney and 
chopped coriander and serve.

ingredients:

• 600g ripe fruit, peeled and roughly chopped 

(for example peaches, apples, oranges, 

mangoes)

• 4 chopped spring onions 

• 225g over-ripe tomatoes, core removed and 

finely chopped 

• 3 tablespoons olive oil 

• 1 tablespoon chutney (see the last issue of 

Grapevine)

• 2-3 tablespoons coriander, roughly chopped

Send us your recipes
the council is a keen promoter  of reducing food waste.  see www.target45plus.org.uk  for tips and hints.  For more information, contact waste and recycling officer, Jonathan Crozier.

To enter, please send your joke on a stamped postcard, together with your 
name, address and telephone number to: Comedy Corner, The Grapevine, 
Room HG115, County Hall, Beverley, HU17 9BA or email: grapevine.
comps@eastriding.gov.uk, typing “Comedy Corner” in the subject 
line, by 2 July. Please remember to include your name, address 
and phone number on your entry. Competition entries 
which don’t contain these will not be submitted. 
Usual Grapevine rules apply and the 
editor’s decision is final.

WIn  
tICKEts

Laff @ The Spa Comedy 
Club
Every tuesday from 17 July to  
11 september
8pm (bar open at 7pm)
Bridlington’s most popular 
comedy night will be back at The 
Spa for the summer season.
Laff @ The Spa guarantees an 
evening of raucous laughter and 
hilarity from the best stand-up 
comedians around. 
The Spa Bridlington has kindly 
given us a pair of tickets for 
each week of the Laff @ The Spa 
Comedy Club.  
For your chance to win send in 
your favourite joke to us. 

The winning joke will be printed in the following edition of the Grapevine. Last issue’s winning joke was 
from Pauline Shaw, communications team, the joke was: Why did the Mexican throw his wife off the cliff? 
Tequilla! Well done Pauline, a pair of tickets are on the way to you!
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18 June
Yorkshire International 

business Convention

Once again this was a hugely successful 

event with delegates coming from far 

and wide to hear speakers such as Mary 

Portas and Kevin Keegan.

The Spa was an excellent venue and staff 

worked hard to make everything run 

smoothly. 

With the announcement that the event in 

Leeds/Harrogate has closed after 17 years 

it means Bridlington is now the only 

venue for the convention from next year 

making it the premier venue for business 

conventions in the Yorkshire area. 

The next YIBC will be at The Spa, 

Bridlington on 7 June 2013. 

olympic torch Relay
CMT would like to thank all the 
members of staff who worked 
tirelessly to ensure the torch relay 
events in Bridlington, Beverley, 
Brough and Goole went well. 
Teams from across the council 
worked alongside partners 
including local businesses and 
the police to ensure our leg of 
the relay went as smoothly as 
possible. 
Everything along the route was 
well organised and we showed the 
East Riding at its best. 

The following significant items of general interest were 
discussed at the corporate management team (Cmt) meeting.  

Any queries should be raised through your line manager

11 June

secondment guidelines  

The secondment guidelines have now 
been updated to clarify the circumstances 
under which an employee may request 
a secondment, including the impact for 
fixed term, temporary employees and 
redeployees. 
The guidelines also draw attention to the 
fact that although redeployees are not 
eligible for a secondment, consideration 
should be given in the first instance to 
the appointment of a redeployee on a 
temporary contract. 
Details have also been added in case 
a secondee’s substantive post is made 
redundant and a template secondment 
agreement has been added. 

sickness absence      

CMT received a report about 

sickness absence from 1 

April 2011 to 31 March 

2012.

The council’s target for this 

period was 7.49 days per 

employee lost to sickness 

absence, however this target 

was exceeded by 0.12 days 

and the actual number of 

days lost during this period 

was 7.37 per employee.

The new target set for 

2012/13 is 6.99 per employee 

(including schools). 

A secondary target for all 

directorates, excluding 

schools, is 8.57 average days 

lost per employee.  

Folk Festival
Despite the wet weather over the 
weekend Beverley’s annual Folk 
Festival was well attended. Running from 15-17 June and based at Beverley Leisure Complex the event is now in its 

29th year and draws attendees from all over the country. CMT would like to thank everyone involved in organising 
and running this successful event 
once again.

Jubilee – thank you  
CMT would like to thank all those 
members of staff involved in work 
towards, during and after the Jubilee 
Celebration weekend. 
A huge amount of effort and energy 
went into making sure street parties 
could go ahead, events were run on 
time and areas were cleaned and 
tidied for the celebrations. 

Local Government Pension 
scheme (LGPs) 204 joint 
statement  

The Local Government Association 
(LGA) and trades unions have announced 
the outcome of their negotiations on new 
LGPS proposals (for England and Wales) 
to take effect from 1 April 2014.These proposals will now be communicated to scheme members, 

employers, funds and other scheme 
interests. 
Unions will consult their members over 
these proposals and the LGA will consult 
employers. 
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

dEAdLInEs: Next issue 9 july 2012.  job advertising deadline 2 july at 5.30pm.

Policy & Practice 
Development Officer
£35430 (point 42) pro rata + 
casual user car allowance
part-Time   Temporary   beverley
post No: ADS1208-6/12
Closing Date: 10.7.12

Principal Registrar
£31754 (point 38)
Full-Time   permanent   beverley
post No: SpS1113-6/12
Closing Date: 20.7.12

Special Projects Officer
£29236 (point 35)
Full-Time   Fixed Term   beverley
post No: SpS0388-6/12
Closing Date: 5.7.12

Design Officer – Website
£23708 (point 28)
Full-Time   Temporary   beverley
post No: RES0111-6/12
Closing Date: 10.7.12

targeted Youth Advisor - 
Level 2
£23708 (point 28)
Full-Time   permanent   
Withernsea
post No: INS1239-6/12
Closing Date: 10.7.12

Day Services Officer
£19126 (point 21) pro rata
part-Time   permanent   
pocklington
post No: ADS1142-6/12
Closing Date: 9.7.12   

Community & sustainable 
Development Officer
£19126 (point 21)  
+ casual user car allowance
Full-Time   permanent   beverley
post No: pED0272-6/12
Closing Date: 8.7.12

Civil Enforcement Officer
£15725 (point 14)  
+ 10% shift Allowance
Full-Time   permanent   beverley
post No: STR0330-6/12
Closing Date: 8.7.12

Civil Enforcement Officer
£15725 (point 14)  
+ 10% shift allowance
Full-Time   permanent   Carnaby
post No: STR0337-44-6/12
Closing Date: 8.7.12

Groundsperson – Level 2
£15725 (point 14)  
+ contractual overtime
Full-Time   permanent   Hedon
post No: STR0185-6/12
Closing Date: 8.7.12

Support Services Officer 
- Level 1
£15725 (point 14)
Full-Time   Temporary   beverley
post No: SpS0885-6/12
Closing Date: 10.7.12

home Care Assistant
£14733 (point 11) pro rata
part-Time   permanent   beverley
post No: CCS0329
Closing Date: 10.7.12

Finance Assistant
£14733 - £15725  
(points 11-14)
Full-Time   permanent   beverley
post No: FIN0089-6/12
Closing Date: 10.7.12

support services Assistant 
– Level 3
£14733 (point 11) pro rata
part-Time   Temporary   Goole
post No: SpS1284-6/12
Closing Date: 10.7.12

swimming Instructors  
(2 Posts)
£11.15 per hour (point 25)
part-Time   permanent   Hornsea
post No: CUL0751-6/12
Closing Date: 10.7.12

Wetside Coach
£11.15 per hour (point 25)
part-Time   permanent   preston
post No: CUL0541-6/12
Closing Date: 26.8.12

Gym Instructor
£8.15 per hour (point 14)
part-Time   permanent   Hornsea
post No: CUL0753-5/12
Closing Date: 10.7.12

Customer services 
Assistant - Instructor
£8.15 per hour (point 14)
part-Time   Temporary   Anlaby
post No: CUL0931-6/12
Closing Date: 10.7.12

Customer services 
Assistant – Wetside
£7.63 per hour (point 11)
part-Time   permanent   preston
post No: CUL0551-5/12
Closing Date: 26.8.12

Customer services 
Assistant – Kid’s Club
£7.04 per hour (point 9)
Casual   Driffield
post No: CUL0475-6/12
Closing Date: 13.7.12

Chargehand Cleaner
£6.62 per hour (point 7)
part-Time   permanent   
bridlington
post No: INF0407-6/12
Closing Date: 13.7.12

Cleaner
£6.29 per hour (point 4)
part-Time   permanent   Hedon
post No: INF0277-6/12
Closing Date: 13.7.12

Cleaner 
£6.29 per hour (point 4)
part-Time   permanent   
pocklington
post No: INF0219-6/12
Closing Date: 13.7.12

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukInternal CounCIL JOBS

Senior Care Officer
£23708 (point 28)
Full-Time   Temporary   pocklington
post No: ADS0466-6/12
Closing Date: 4.7.12

Assistant Engineer
£19126 (point 21)  
+ casual user car allowance
Full-Time   permanent   beverley
post No: STR0120-6/12
Closing Date: 5.7.12

Assistant Engineer
£19126 (point 21)
Full-Time or job Share   Fixed Term   
beverley
post No: STR0140-6/12
Closing Date: 8.7.12

technical Assistant
£15725 (point 14)
Full-Time   Temporary   Goole
post No: ADS1183-6/12
Closing Date: 8.7.12

stores Assistant/driver
£13589 (point 9)
Full-Time   permanent   beverley
post No: SpS0438-6/12
Closing Date: 1.7.12

STOPS

STOP

For an informal discussion please contact 
Margaret Milburn, school crossing patrol officer,  
tel (01482) 395704.
Application pack available by telephoning 
(01482) 391202 - 24 hour job line or visiting 
www.recruiteastriding.co.uk  Post No: INF0073.

School 
Crossing 
Patrols
Part-time
£7.04 per hour 
(point 9)
Required on a term-time 
only basis at:
Snaith Pontefract Road
Leven Outside School
Anlaby Hull Road PM
South Cave Market Place
North Ferriby - Church Road
Bridlington Sewerby Heads 
Bubwith - Main Street
Hessle - First Lane/Winthorpe    
Full uniform and training are provided.
We also seek standbys for all sites.

GVine
amended 
as at 2.4.12

marketing & Income Generation Co-ordinator 
£23708 (point 28)   KIRK ELLA
Required for September 2012, or earlier if possible, at 
Wolfreton School and Sixth Form College.  We seek an 
enthusiastic and highly motivated person to develop this newly 
created role on a fixed term contract for two years.
You will play a key role in developing and implementing 
strategies for marketing and income generation.  Using your 
marketing techniques, you will further raise the profile of 
the school and will develop sustainable links with external 
stakeholders and businesses.
This post would ideally suit someone with energy and drive, 
who is not only a self-starter but a finisher too!
Wolfreton is a popular and successful 11-18 comprehensive 
with 1680 students on roll (over 300 in the Sixth Form) 
serving pleasant suburbs in the East Riding of Yorkshire. 
The school is committed to safeguarding and promoting 
the welfare of children and young people and expects all 
employees to share this commitment.  The suitability of all 
prospective employees will be assessed during the recruitment 
process, in line with this commitment.
Hours: 37 per week.
Application pack available from the school, tel (01482) 659356 
- 24 hour voice mail, email enquiries@wolfreton.co.uk or visit 
www.wolfreton.co.uk and download an application pack - 
ONLINE AppLICATIONS NOT ACCEpTED.   
post No: WOLFMC.  Closing Date: 10.00am 3.7.12.

Pastoral manager 
£19126 (point 21) pro rata   KIRK ELLA
Required for September 2012 at Wolfreton School and Sixth 
Form College. This is an exciting opportunity, working in an 
experienced team under the direction the Senior pastoral 
Manager, to offer ‘front line’ pastoral support to a year group 
of 270 students.  previous experience of working with young 
people aged 11-18 is essential.  Full training and support will 
be provided.
Wolfreton is a popular and successful 11-18 comprehensive 
with 1680 students on roll (over 300 in the Sixth Form) 
serving pleasant suburbs in the East Riding of Yorkshire. 
The school is committed to safeguarding and promoting 
the welfare of children and young people and expects all 
employees to share this commitment.  The suitability of all 
prospective employees will be assessed during the recruitment 
process, in line with this commitment.
Hours: 37 per week, term-time.
Application pack available by telephoning (01482) 659356 - 
24 hour voice mail or email enquiries@wolfreton.co.uk or 
visit www.wolfreton.co.uk and download an application pack. 
Online applications are also welcome.  post No: WOLFREpM.  
Closing Date: 29.6.12.

nursery nurse 
£16830 (point 17) pro rata   boYnton
Required from September 2012 at boynton primary School, a 
qualified, enthusiastic and dedicated Nursery Nurse to join a 
team working within our thriving KS1 and Reception Class.
You will be qualified to NNEB level or equivalent and have 
experience of working in a school based setting.  A good 
understanding of the Foundation Stage profile and confidence 
to plan and teach a range of activities to groups of children 
independently are essential, as is the ability to work effectively 
in a team. 
visits to the school are welcome.
Hours: 37 per week, Monday to Friday term-time.
Application pack and further details available from Mr joe 
Dodd, Headteacher, boynton primary School, boynton, 
bridlington, YO16 4XQ, tel (01262) 677880.   
post No: bOYNTONNN.  Closing Date: 11.7.12.   
Interview Date: w/c 16.7.12.
 

For further details and to apply for these jobs visit: www.recruiteastriding.co.uksChooL bAsEd JOBS

External CounCIL JOBS For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.uk
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

dEAdLInEs: Next issue 9 july 2012.  job advertising deadline 2 july at 5.30pm.

First Aid Worker (temp) 
£15725 (point 14) pro rata   bRIdLInGton
Required from 1 September 2012, a highly motivated First 
Aider to cover maternity leave at bridlington School Sports 
College.  You will be responsible for the provision of first 
aid for the whole of the school, including students, staff and 
visitors between the hours of 8.30am and 3.45pm (with an 
hour for lunch), Monday to Friday, term-time only (190 days).  
You should be able to demonstrate excellent communication, 
interpersonal and organisational skills.  A First Aid at Work 
qualification and previous experience of working with young 
people are essential.
This post is subject to an Enhanced CRb check.
Application pack available from Michelle brannick, tel (01262) 
672593, email vacancies@bridlingtonschool.org.uk or visit 
www.bridlingtonschool.eril.net or www.recruiteastriding.co.uk  
post No: bSFAW.  Closing Date: 12 noon 2.7.12.
Interview Date: w/c 2.7.12.

teaching Assistants - Level 2 (6 P/t temp Posts) 
£15725 (point 14) pro rata   AnLAbY 
Anlaby primary School is seeking enthusiastic and motivated 
teaching assistants with appropriate experience.  All vacancies 
are temporary for one year in the first instance.
2 Posts x Key Stage 2: 27.5 hours per week, Monday to Friday 
9.00am - 3.30pm 
1 Post x Key Stage 1: 18.5 hours per week, Wednesday and 
Friday 9.00am - 3.30pm and Monday, Tuesday and Thursday 
1.00pm - 3.30pm 
2 Posts x Key Stage 2/SEN: 15 hours per week, Monday to 
Friday 9.00am - 12 noon
1 Post x Key Stage 1/SEN: 16.5 hours per week, Wednesday 
to Friday, 9.00am - 3.30pm
please state which post/s you are applying for on your 
application form.
patience, together with a good sense of humour and a positive 
attitude are essential.
You must possess Teaching Assistant NvQ Level 2 and 
GSCE English and Maths Grade C, together with experience 
of working with children in a school setting.   Experience 
of working with children with Special Educational Needs 
preferred. 

Dependent upon which posts the successful candidates apply 
for/appointed to the posts will either be working under 
the direction of the LDD Co-ordinator and Class Teacher, 
supporting a small group of children with Special Educational 
Needs within the mainstream classroom and some one-to-one 
work.  Some supervision duties will also be required; or will be 
working under the direction of the class teacher.
Anlaby primary School is committed to safeguarding and 
promoting the welfare of children, young people and adults 
and all staff are subject to an enhanced CRb check prior to 
appointment.
Application forms and further details are available from the 
school office, Anlaby Primary School, First Lane, Anlaby, HU10 
6UE, tel (01482) 351191 – Nb ONLINE AppLICATIONS 
WILL NOT bE ACCEpTED.  post No: ANLApTA2S.   
Closing Date: 4.7.12.

teaching Assistants – Level 2 (3 temp Posts) 
£15725 (point 14) pro rata   WELton
St Anne’s Special School caters for 78 pupils with severe 
learning difficulties aged 2½ - 19 years.  As part of the school’s 
development the Governors of the school are seeking to 
employ three enthusiastic teaching assistants to work in our 
school.
Appointments will be subject to satisfactory disclosures at 
enhanced level by the CRb and other background checks.
Hours: 32.5 each per week, term-time.
For an informal discussion and for further details please 
contact Mrs Lesley Davis, Headteacher, St Anne’s Special 
School, St Helen’s Drive, Welton, brough, HU15 1NR, tel 
(01482) 667379.  post No: STANNESTA.   
Closing Date: 10.7.12.  Interview Date: 18.7.12.

teaching Assistants - Level 2 (P/t temp) 
£15725 (point 14) pro rata   AnLAbY
Required from September 2012 at Anlaby primary School to 
join a dedicated team supporting pupils access to teaching and 
learning.
The post is linked to a named Foundation Stage child with 
a range of special needs. You will be providing one-to-one 
support to encourage and develop skills to achieve full 
participation in class activities.  Through this role you will also 
experience whole class and small group work.
You will be friendly and caring and able to establish positive 
working relationships with children and adults. You will have 
a good standard of general education including Teaching 
Assistant NvQ Level 2 and GCSE English and Maths Grade 
C. A willingness to undertake signing training is desirable. 
Experience of working with children in a school setting is 
essential and you must be familiar with Early Years Curriculum 
requirements.
You will work under the direction of the LDD Co-ordinator 
and Class Teacher.  Some supervision duties will also be 
required.
Anlaby primary School is committed to safeguarding and 
promoting the welfare of children, young people and adults 
and all staff are subject to an enhanced CRb check prior to 
appointment.
Hours: 12.5 per week, Monday to Friday 1.00pm – 3.30pm, 
term-time.
Application forms and further details are available from the 
school office, Anlaby Primary School, First Lane, Anlaby, HU10 
6UE, tel (01482) 351191 – Nb ONLINE AppLICATION WILL 
NOT bE ACCEpTED.  post No: ANLApTA2.   
Closing Date: 4.7.12.

Creative design technician – Food (P/t) 
£14733 (point 11) pro rata   bRIdLInGton
Required at Headlands School and Community Science 
College to join a team of technicians providing support to our 
students with their learning. The School is continuingly evolving 
and you will need the enthusiasm and drive to contribute to 
our on-going success. 
Duties involve providing technical and general support to 
assist teaching and learning within food technology lessons. 
You will be responsible for ensuring the working environment 
is clean and in good order, providing ingredients and resources 
for lessons, raising orders, receiving equipment and checking 
off deliveries. In addition, you will organise the maintenance 
and repair of faulty equipment, produce class room displays 
and carry out general administration tasks like photocopying.  
A good standard of education, excellent communication 
skills and recent experience of food preparation to hygiene 
standards are essential, together with appropriate Health and 
Safety knowledge and understanding of COSHH regulations. 
A level 3 food hygiene certificate would be beneficial however 
this training could be provided. 
This school is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff to 

share this commitment.  This appointment will be subject to an 
Enhanced CRb check.
Hours: 15 per week, term-time - days of work will vary 
depending on workload.
We would prefer candidates to apply online at 
www.recruiteastriding.co.uk however if this is not possible an 
application pack can be obtained from  
www.headlandsschool.co.uk or via emailing  
sharon.collins@headlandsschool.co.uk  post No: HEADCDT.   
Closing Date: 4.7.12.  Interview Date: w/c 9.7.12.

teaching Assistants – Level 1 (various temp Posts) 
£14733 (point 11) pro rata   dRIFFIELd
Required at Driffield School to join a committed, inclusive 
Student Services Team.  We have a number of full-time and 
part-time (term-time) vacancies for Teaching Assistants, on a 
temporary basis until 31 August 2013.
Duties will include working both with and supporting a wide 
range of SEN students within the mainstream classroom, 
together with some supervision duties.  
We seek dedicated, hardworking individuals who enjoy 
working with young people and being part of a wider team.  
previous experience of working with young people and a 
relevant qualification are desirable but not essential.
Application form and further details available at the Driffield 
School website www.driffieldschool.net or by contacting Liz 
Kellett, HR Officer, email office@driffield.e-riding.sch.uk or tel 
(01377) 253631 ext 235.  post No: DRIFFTAL1.   
Closing Date: 29.6.12.

teaching Assistants – Level 1 (2 P/t Posts) 
£14733 (point 11) pro rata   hooK
1 Post x 9.00am – 12.30pm
1 Post x 12.30pm – 3.30pm
Required from September 2012 at Hook CE primary School 
to work for the specific needs of an individual pupil on a daily 
basis, term-time only.  These posts are fixed term and will be 
reviewed annually.
A medical qualification or experience of working in a medical 
setting is desirable.
This school is committed to safeguarding and promoting the 
welfare of children, young people and all staff are subject to an 
enhanced CRb check prior to appointment.
visits to the school are welcome and further details and 
application forms available from the school, tel (01405) 762576 
or at www.recruiteastriding.co.uk  post No: HOOKTA.  
Closing Date: noon 2.7.12.  Nb We thank all applicants to the 
post and ask you to note that unless you have been invited 
to interview, to assume that on this occasion your application 
was unsuccessful.

teaching Assistants – Level 1 (2 P/t Posts) 
£14733 (point 11) pro rata   hEssLE
1 x PARt-tImE Post – 27.5 hours per week, Monday to 
Friday term-time
1 x PARt-tImE Post – 15.75 hours per week, Monday to 
Friday mornings only, term-time
Required from September 2012 at All Saints CE vC Infant 
School in Hessle for one year in the first instance.  We are 
looking for two caring, friendly, enthusiastic and motivated 
people to work in KS1 and join our committed team of 
Teaching Assistants.  You must have experience of working in a 
teaching assistant role in a primary school.
GCSE English and Mathematics Grade C or above or 
equivalent are essential. NVQ Level 2 qualification in Learning 
Support is preferred and a first aid qualification would be 
advantageous although training can be given.
These posts are subject to an Enhanced CRb disclosure and 
references.
please specify on your application form which post you are 
applying for.
Application form and further details available at  
www.recruiteastriding.co.uk or from Mrs R Taylor, School 
business Manager, All Saints’ Infant School, Northolme Road, 
Hessle, HU13 9jD (SAE please).  We thank all applicants in 
advance and ask you to note that unless you have been invited 
to interview, you can assume that on this occasion your 
application was unsuccessful.  post No: ALLSTA2.   
Closing Date: 29.6.12.

For further details and to apply for these jobs visit: www.recruiteastriding.co.uksChooL bAsEd JOBS

Support Officer -  
safeguarding & Looked After Children 
£16286 (point 21)
Required for September 2012 a suitably qualified and 
experienced individual for this new role within the 
college.  The fundamental purpose of the post is to be 
responsible on an operational level for the management of 
child protection and related safeguarding issues affecting 
students.
You will be enthusiastic and have experience of working 
with students and take responsibility for all issues relating 
to child protection and co-ordinate multi-agency support 
for students, liaising directly with social services, youth 
support and child and family services.
You will work in collaboration with and be supported by 
the Director of Inclusion and be able to work both as a 
member of a team and on your own initiative.
Hours: 37 per week, term-time + five training days.   
Post no: shtCso.
sixth Form support/Instructor 
£18793 (point 25)
Required from September 2012 to work with the Director 
of post 16 Education and have shared responsibility for 
the day-to-day running of the Sixth Form, pastoral welfare, 
academic progress and working with other stakeholders. 
You will also be able to deliver some teaching in the 
business/Law department
Hours: 37 per week, term-time + 10 additional days.   
Post no: shtCsI.

These posts are subject to an enhanced CRb check.
Application packs are available from the college, tel (01482) 
899315, email vacancies@shtc.org.uk or visit  
www.shtc.org.uk  Closing date for both posts: 29.6.12.  
Interview Date: w/c 2.7.12.

south hoLdERnEss tEChnoLoGY 
CoLLEGE, PREston
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

dEAdLInEs: Next issue 9 july 2012.  job advertising deadline 2 july at 5.30pm.

teaching Assistants - Level 1 (5 P/t temp Posts) 
£7.63 per hour (point 11)   CottInGhAm
Westfield Primary School is a popular and successful school, 
which has received very good Ofsted reports.  We have a 
strong team of teaching and support staff, good facilities and 
resources, a supportive parent community, well informed 
governors and well motivated, engaging pupils with high levels 
of achievement.
We require five Level 1 Teaching Assistants to join our 
successful and happy team and work alongside statemented 
children with autism in various year groups:  
1 Post x 9 hours 20 minutes per week - Year 4
1 Post x 11 hours 15 minutes per week - Early Years
1 Post x 15 hours per week - Early Years
1 Post x 23 hours per week - Year 6
1 Post x 27 hours per week - Year 4
please specify on your application form which position(s) you 
would like to apply for.
We expect all staff to share the school’s commitment to 
safeguarding and promoting the welfare of children and 
vulnerable adults and successful applicants will be required to 
undertake a CRb check prior to appointment.
Application packs available at www.recruiteastriding.co.uk or 
by sending a SAE to Westfield Primary School, Westfield Road, 
Cottingham, HU16 5pE.  post No: WESTFTA5.   
Closing Date: 2.7.12.  Interview Date: w/c 9.7.12.

teaching Assistants - Level 1 (2 P/t temp Posts) 
£7.63 per hour (point 11)   GooLE
The Governing body of boothferry primary School, Goole 
seeks enthusiastic and committed teaching assistants for 
September 2012.  You will support pupils in Years 3 and 6 with 

Special Educational Needs.  A minimum NvQ Level 2 Teaching 
Assistant qualification is required as is experience of working 
in a school environment.Hours: 30 each per week, Monday to 
Friday, term-time. 
Application form and further details available from Mrs M 
Wardle, Senior Admin Officer, Boothferry Primary School, 
Newport Street, Goole, DN14 6TL (large letter A4 SAE 
please).  post No: bOOTHTA1.  Closing Date: 2.7.12.  
Interview Date: 10.7.12.

Caretaker (P/t temp) 
£7.04 per hour (point 9)   snAIth
Required at The Snaith School to work with a senior and full-
time caretaker, initially for six months.  Duties include security, 
together with site and buildings day-to-day maintenance and 
upkeep at our busy secondary school.
Hours: 27.5 per week, Monday to Friday 9.30am - 3.30pm with 
30 minute lunch.
Application form and further details available from the school, 
tel (01405) 860327 or email office@tss.eriding.net – NB 
applications via the East Riding website will not be accepted. 
post No: SNAITHC.  Closing Date: 5.7.12.   
Interview Date: w/c 9.7.12.

Lunchtime supervisor (P/t) 
£6.62 per hour (point 7)   snAIth
Required for September 2012 at The Snaith School to join a 
team of Lunchtime supervisors.  Working under the direction 
of the senior supervisor, you will oversee pupils around the 
school site and in the dining hall over the lunch period.  
Hours: 6.25 per week, Monday to Friday term-time.
Application form and further details available from the school, 
tel (01405) 860327 or email office@tss.eriding.net – NB 
applications via the East Riding website will not be accepted. 
post No: SNAITHLS.  Closing Date: 5.7.12.   
Interview Date: w/c 9.7.12.

Catering Assistant (P/t) 
£6.62 per hour (point 7)   stAmFoRd bRIdGE
Required for September 2012 at Stamford bridge primary 
School an enthusiastic and motivated person to join 
our catering team.  Duties include assisting with general 
kitchen tasks including some food preparation, dining room 
duties, serving food and washing up.  A basic Food Hygiene 
Certificate would be advantageous but not essential as full 
training will be given.
Hours: 17.5 per week, Monday to Friday, term-time however 
applications for a job share will be considered.
Application form and further details available from The Head, 
tel (01759) 372400. post No: STAMbCA.  
Closing Date: 10.7.12. 

midday supervisor (P/t) 
£6.62 per hour (point 7)   AIRmYn
Airmyn park primary School seeks a creative person who 
is a team player to make the lunchtime experience fun and 
enjoyable for the children.  A firm but friendly personality 
is essential, together with good communication and 
organisational skills.  Duties include:
• ensuring the lunchtime environment is safe and secure
• helping younger children to eat and use good table manners
• supervising and interacting with pupils on the playground to 

promote positive play
• liaising with colleagues and reporting accidents and incidents 

to relevant staff.
Hours: 7 hours 30 minutes per week, Monday to Friday 
11.45am - 1.15pm, term-time.
Application form and further details available from Mrs Sue 
Sargeantson, Airmyn park primary School, percy Drive, Airmyn, 
Goole, DN14 8NZ (SAE please), tel (01405) 762086 or email 
airmynpark.primary@eastriding.gov.uk  post No: AIRMppMS.  
Closing Date: 9.7.12.

midday supervisor (P/t temp) 
£6.62 per hour (point 7)   bubWIth
bubwith Community primary School seeks a friendly, caring 
and adaptable person to cover maternity leave as part of our 
dedicated lunchtime team.  You will work under the direction 
of the Senior Midday Supervisor and duties include:
• ensuring the lunchtime environment is safe and secure for 

pupils
• supervising pupils in the dining room and on the playground
• helping to set up and put away the lunchtime furniture each 

day (some manual handling and lifting is required).
The school is committed to safeguarding and promoting the 
welfare of children therefore references for all shortlisted 
candidates will be taken up before interview. Appointment to 
the post is subject to an enhanced CRb check.
Hours: 6.25 per week, Monday to Friday, 12noon - 1.15pm, 
term-time.
Application pack available from Miss L Moore, School business 

Manager, bubwith Community primary School, Church Street, 
bubwith, Y08 6LW (large SAE please), tel (01757) 288261 or 
email bubwith.primary@eastriding.gov.uk  post No: bUbWMS.  
Closing Date: 12 noon 3.7.12.  Interview Date: 9.7.12.   

midday Assistant (P/t) 
£6.62 per hour (point 7)   CottInGhAm
Westfield Primary School is a popular and successful school, 
which has received very good Ofsted reports.  We have a 
strong team of teaching and support staff, good facilities and 
resources, a supportive parent community, well informed 
governors and well motivated, engaging pupils with high levels 
of achievement
We seek a midday assistant as soon as possible to join our 
friendly team on a permanent basis.  
The school is committed to safeguarding pupilsand the 
successful applicant will be required to undertake a CRb 
check prior to appointment.
Hours: 6 hours 40 minutes per week, term-time.
Application pack available at www.recruiteastriding.co.uk or 
by sending a SAE to Westfield Primary School, Westfield Road, 
Cottingham, HU16 5pE.  post No: WESTFMS.  
Closing Date: 2.7.12.  Interview Date: w/c 9.7.12.

midday supervisor (P/t) 
£6.62 per hour (point 7)   stAmFoRd bRIdGE
Required as soon as possible at Stamford bridge primary 
School to join our supportive and committed team.   We seek 
a friendly but firm person who is able to work sensitively, 
flexibly and effectively as part of a team and communicate well.
You will help ensure the safety, happiness and welfare of pupils 
and promote positive play activities.
job share applications will be considered.
Hours: 6 hours 40 minutes per week, Monday to Friday,  
term-time only.
Application form and further details available from Stamford 
bridge primary School, Godwinsway, Stamford bridge, YO41 
1RA, tel (01759) 372400.   post No: STAMbMSjUL.  
Closing Date: 10.7.12.  Interview Date: 13.7.12.

midday supervisor (P/t) 
£6.62 per hour (point 7)   nAFFERton
Required for September 2012 at Nafferton primary School, a 
friendly and trustworthy person to join a caring and dedicated 
team of lunchtime supervisors. Duties include supervising 
pupils in a safe and organised manner over the lunchtime 
period, assisting with meal duties and supporting play activities.
Hours: 6.25 per week, Monday to Friday term-time.
Application pack available at www.recruiteastriding.co.uk or 
by sending a SAE to Nafferton primary School, Westgate, 
Nafferton, Driffield, YO25 4LJ.  Post No: NAPMS.  
Closing Date: 18.7.12.

midday supervisor (P/t) 
£6.62 per hour (point 7)   bARmbY on thE mARsh
Required as soon possible at barmby on the Marsh primary 
School to join a team ensuring the safety, welfare and good 
order of pupils during the lunch break.
You will have a positive approach to team working, be firm, 
patient, helpful and friendly and able to relate to young people.
Our school is committed to safeguarding our children, 
therefore all appointments are subject to an enhanced CRb 
check and satisfactory references.
Hours: 11.50am - 1.15pm Mon to Fri, term-time.
Application form and further details available at  
www.recruiteastriding.co.uk or from Rona butler/  
brian Stillings, barmby on the Marsh primary School,  
barmby on the Marsh, DN14 7HQ (SAE please),  
email barmbyonthemarsh.primary@eastriding.gov.uk or  
tel (01757) 638336.  post No: bOTMMS.  Closing Date: 9.7.12.

midday Assistant (P/t temp) 
£6.62 per hour (point 7)   dRIFFIELd
Required at Driffield School to join a team ensuring the safety, 
welfare and good order of students is maintained during the 
lunch breaks.
Duties include supervising pupils in the dining hall, playground 
areas and school premises.  You should have a firm, patient and 
helpful personality and be able to relate to young people.
Temporary until 31 August 2013 working 1 hour 15 minutes 
per day, Monday to Friday, term-time.
Application form and further details available at the Driffield 
School website www.driffieldschool.net or by contacting Liz 
Kellett, HR Officer, email office@driffield.e-riding.sch.uk or tel 
(01377) 253631 ext 235.  post No: DRIFFMA.  
Closing Date: 29.6.12.

For further details and to apply for these jobs visit: www.recruiteastriding.co.uksChooL bAsEd JOBS

teaching Assistants - Level 2 (2 P/t temp) 
£8.15 per hour (point 14)
Post 1 x 18.75 hours per week, Monday to Friday 8.45am 
– 12.30pm, term-time
Post 2 x 15 hours per week, Monday to Friday 12.30pm – 
3.30pm, term-time
We seek two suitably qualified, enthusiastic and dedicated 
teaching assistants for September 2012 on a fixed term 
basis.  You will work with a committed team to help 
support pupils access to learning and teaching.  
These posts are linked to a named child with a range of 
special needs to provide one-to-one support enabling full 
participation in class activities at the appropriate level.
An appropriate level 2 Teaching Assistant qualification is 
essential, together with a good standard of education.  An 
interest or knowledge of children with specific behavioural 
needs would be advantageous.  Post no: s3013662A.
teaching Assistant (EYFs) – Level 2 (P/t) 
£8.15 per hour (point 14)
Required from September 2012 on a fixed term contract 
to join a dedicated team supporting pupils access to 
learning and teaching in the EYFS.  We seek a suitably 
qualified caring, enthusiastic Teaching Assistant to join our 
talented and committed team working in our Foundation 
Classes.  You must have a good standard of education, 
appropriate qualifications and experience of working with 
children aged 3-7.
Hours: 20 per week, Monday to Friday 8.30am - 12.30pm, 
term-time.  Post no: s3013662b. 
Play Worker (P/t) 
£7.63 per hour (point 11)
Required from September 2012 to join a dedicated team 
supporting pupils activities across the lunchtime period.  
You will assist in the preparation and organisation of 
imaginative and innovative activities suitable to the needs of 
primary aged children.
You must have a good standard of education and 
experience of working with children.  
Hours: 7.5 per week, Monday to Friday 11.45am – 1.15pm, 
term-time.  Post no: s3013662C.

bEvERLEY mInstER CE PRImARY sChooL
beverley minster CE Primary school is a friendly, 

popular and vibrant community.

visits to the school are welcomed by appointment only, tel 
(01482) 869947.
Application form and further details available from Kate 
Girking, School business Manager, beverley Minster CE 
primary School, St Giles Croft, beverley, HU17 8LA, tel 
(01482) 869947.  Closing Date: noon 2.7.12.   
Interview Date: 12.7.12.
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TO bE pART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT
tImE

There was a very competitive 
start to the East Riding 
Games 2012 programme, 
which kicked off with a 

table tennis tournament.

This year the East Riding Games, which is 
open to staff across the council has taken 
on an Olympic theme to coincide with 
London 2012.

The table tennis event is now in its third 
year and attracted a collection of council 
departments who came together to battle 
it out for the prestigious title.

With the loss of reigning champions 
Cottingham High School in this year’s 
competition, the trophy was assured to go 
to a new office for 2012.

With some great table tennis played 
throughout the event, it was CSD 14 who 
became 2012 champions. 

The CSD team is a collaborated team from 
planning, environment and support services 
who have taken part in the event each year. 

Runners-up in the final were John Cawley 
and Ed Carneys No Hopers. 

In the group stage it was not plain sailing 
for the No Hopers to make the final, 
as Devals warriors also finished in joint 
second place on 20 points. 

In fourth place was dispatch who 
provided some excellent ping pong. 

james Hague really re-lived his youthful 
talents looking a natural by the end. 

In fifth position was Flamborough Primary 
School.  The ladies provided fun, smiles 
and some great table tennis, with their 
number one seed Caron Holdsworth being 
a standout player of the whole tournament 
and receiving this year’s player of the event. 

Flamborough will receive their requested 
wooden spoon but in the shape of a bat 
for the commitment and effort to the 
competition.

paul Silvester, community sports coach, 
said: “All in all, it was a great event and a 

big thanks goes to all 
teams that participated and I hope they 
will all be ready for revenge at next years 
competition. 

“I would also like to thank Mike Trotter at 
Longcroft School for providing the venue 
and tables.” 

Thrilling table 
tennis final 

Rounders 10 july, 
6-9pm

Hill Top, Willerby

Archery 14 Aug, 
6-8pm

beverley Leisure 
Complex

Football 5 Sept, 
6-9pm

beverley Longcroft 
School

badminton 10 Oct, 
6-9pm

beverley Longcroft 
School

Four of the many benefits available through Shop 
& Save. See ‘Staff Benefits’ on the intranet for all 
offers, and watch out for the next issue of The 
Grapevine Shop & Save – released on 6 August 
which will feature all offers.

If you have any businesses in mind for the Shop & Save scheme, please call the 
marketing team on (01482) 391448.
The council does not endorse any of the products or services promoted in the Shop & Save scheme.

body matters
Ten per cent discount off any nail or 
beauty treatment. On your first visit if 
you spend over £20 you will receive 
a FREE eyebrow wax. Contact Zoe 
Hewitt. body Matters, 2 Well Lane, 
beverley, HU17 9bL. Tel: (01482) 887128.

hamers solicitors
Hamers Solicitors are offering 20 per 
cent discount on all legal services. 
Contact Hamers Solicitors. Tel: (01482) 
326666 and speak with a specialist or 
complete an online enquiry at www.
hamers.com.

Casa belmira 
Two bed traditional Spanish villa, 
Moraira, Spain. private pool, tranquil 

valley location, 
sea view, short 
drive to beaches/
town. £300 - £750 
per week. Ten per cent 
discount (15 per cent 
for couple). Tel: (01482) 
667865, email: casa.
belmira@hotmail.com or visit: www.
casabelmira.eu

draincare 24hr
blocked drains? Call Draincare, a local 
independent family-run business, for all 
your drainage problems. Free estimates 
and advice. Ten per cent discount off 
invoice. visit: www.draincare24hr.co.uk 
or freephone: 0800 542 3205

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Jim Davidson competition, The Grapevine, Room JG31, County 
Hall, Beverley, HU17 9BA or email: grapevine.comps@
eastriding.gov.uk, typing “Jim Davidson competition” in the 
subject line, by 6 July. Please remember to include your 
name, address and phone number on your entry. 
Competition entries which don’t contain these 
will not be submitted. Usual Grapevine 
rules apply and the editor’s 
decision is final.

Jim Davidson 
Friday 3 August, 7.30pm
£20
The incomparable JIM DAVIDSON live, 
dangerous and as uncompromising 
as ever.  
A hysterical evening of stand up 
comedy featuring one of Britain’s 
greatest ever comedians. 
For a limited tour, the legend that is
JIM DAVIDSON – Live on stage. 
A night not to be missed!
STRICTLY ADULTS ONLY.
Website – www.jimdavidson.org.uk  
www.brianshaw.org.uk
To be in with a chance of winning a 
pair of tickets to see Jim Davidson, 
answer the following question:  

What was the popular snooker based TV series which Jim presented in the 90s:  
a) Big Fake; b) Big Bake; c) Big Break?

Win a pair of tickets

18

016
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